North Dakota State University

Interfraternity Council Recruitment Policy

Recruitment Event: Any action, formal or informal, by one or more active, pledge, or associate members, to meet,
develop associations with, and or persuade any nonmembers in an attempt to provide opportunity for membership
to a fraternity.

The members of , by signing this affidavit, representing our fraternity, agree that both
our chapter house and our members will abide by this policy.

A. Regulations

1. A signed copy of this Recruitment Policy must remain posted in an area of prominence inside the
chapter house at all times.

2. The Recruitment Policy must be signed and returned to an [FC Executive member one month before
the end of the semester, which is November 18th, 2011.

3. No use of Panhellenic sororities for advertisement or recruitment events during Recruitment week.

4. The event application, which can be found under chapter resources on the NDSU Greek website,
must be submitted to the Recruitment chair one week before the end of the semester, which is
December 9th, 2011 by midnight. If the application is not turned in on time, the Chapters events will

not be advertised.

5. Recruitment Week will be January 23rd to 27"

B. Advertisement/Distribution

1. Any promotional printed materials may be displayed at any time prior to, and falling recruitment
week. Respect will be shown to posters already being displayed.

2. All posting of printed material must follow the NDSU Posting Policy.

3. Promotional materials must be taken down within seven days of completed recruitment event to
avoid clutter.

4. Defacing of any fraternity property, recruitment materials, or acts of fraternal misrepresentation will
be subject to a Standards Board Hearing.
C. Alcohol Restrictions

6. The consumption of alcohol on any fraternity property between Noon, Sunday, January 22nd, 2012
through Noon, Sunday, January 29th, 2012 will be strictly prohibited.

1. Alcohol is prohibited at all recruitment events. This includes, but is not limited to, the chapter house,
any off-campus location, or on-campus where the event is to be held.



D. Exploitation

1. All recruitment events, t-shirts, as well as any other advertising items must follow theme sensitivity.
All fraternities are expected to adhere to common standards of decency and non-discrimination.
Fraternities should be aware that their events are representative of their organization. Examples of
theme sensitivity include, but are not limited to:

a. All event themes should be ethnically and/or racially sensitive in nature and not degrade the
nationality of any individual or group.

b. All events must be sensitive to gender. Furthermore, no sexist behavior should be permitted.
(L.LE. Mud or Jell-O wrestling, Pimps and Ho’s parties, etc.)

c. The hosting of any themed event shall be prohibited prior to January 29th, 2012. (L.E.
Stereotypical events such as Toga Parties, Costume Parties, Root Beer Keg/Pong Parties and
other “Parties™)

E. Bids

1. Bidding maybe be done at any time throughout the year; however, chapters must abide by Residence
Hall rules and policies regarding resident escorts and quiet hours.

2. There is to be no entry into the Residence Halls without pre-approval by Residence Life for any

recruitment event of Bid Day activities. If something is planned with Residence Life you are to
comply with the rules and guidelines they set up.

F. Enforcement

1. Any individual or fraternity found to be in violation of this policy will be subject to a Standards
Board hearing with the decision reflecting the severity of the infraction.
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